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¥ ERENET stands for Entrepreneurship Research andafidn Network of Central European Universities

established on 22 April 2005 in Budapest.

* Miroslav Glas: New Bologna-based Curricula atltversity of Ljubljana. Erenet Profile No. 3, Augt2006.
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Legenda:

Y Included

(Y) Reforms are planned / Included
partially

N No inclusion

Remarks
Czech Republic, Denmark, Estonia,
Slovenia, Sweden: reforms planned

Germany, Latvia:
partial implementation

8 commission Communication “Fostering entrepreneumigldsets through education and learning”. COM (3%
final.
° European Commission: Assessment of the compliaitbethe entrepreneurship education objective endbntext
of the Spring 2006 Council conclusion, BrusselsNdvember 2007
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Following a short introduction about the importance of entrepreneurship education we highlight the roots
and history of entrepreneurship education in Hungary. After that the paper focuses on the present and
demonstrates how the system of entrepreneurship education looks like nowadays. In this practical focus
paper we introduce the program of the Corvinus University of Budapest, and the best practices of other
leading Hungarian universities in order to help in building up a database from the international best

practices.
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14 Based on Szirmai, P., Csapo, K. (2006): From StutteEntrepreneur — A Hungarian Experience of
Entrepreneurship Teaching. Working Paper, NCGE \grlRaper Series
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ABSTRACT

This study presents the review of the scope and the content of the entrepreneurship educational programmes at the
higher education institutions in Croatia. The programmes were compared with respect to the international trends (EU)
and with respect to the specific features of the programmes such as: curricula design, pedagogy, teachers and
students mobility, research activities, quality assurance, governance models and institutional responsiveness to the
stakeholder challenges. The main challenges in developing entrepreneurship education programmes in Croatia are
enumerated as follows:
compartmentalization of the entrepreneurship education in the disciplines such as economics or business
administration;
curricula design and teaching methods adjustment to different goals of entrepreneurship education
programmes, different learning needs and pedagogy for the entrepreneurship education;
institutional/university balance between insufficient capacity (lack of teaching staff, teaching materials,
practitioners, and networking models for theory — practice or university — community cooperation) vs.
enlarged demand for entrepreneurship education.
The study provides review of the main developments in the entrepreneurship education in general. It presents the map
of the designs and delivering activities provided by formal higher education entrepreneurship programmes. The study
also highlights the best practices or forerunners in the entrepreneurship programmes design and delivery in Croatia,
as well as context for developing it. Further enhancement of the entrepreneurship education is possible through
system, institutional, monitoring, operational and conceptual refinements. This preliminary analysis is action geared to
provide foundation for self reflection, learning, experimenting or adopting specific features detected in content,
methods, infrastructure or organization of the programmes.
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18 Entrepreneurship Education in Europe: Fosteringiépteneurial Mindsets through Education and Leagin

Final ProceedingsEuropean Commission — Ministry of Education anddesh of Finland, Oslo 26-27 October
2006.

19 Detailed survey on entrepreneurship chairs/depgartsnin the United States can be found in the wark:Katz,
Survey of Endowed Positions in Entrepreneurship Bethted Fields in the United Statdéauffman Center for
Entrepreneurial Leadership, Kansas City 2003. [tasurvey on entrepreneurship chairs/departmentsurope
can be found in the worlEuropean Entrepreneurship Chaifsuropean Foundation for Entrepreneurship Research,
Hilversum 2001.

% Implementing the Community Lisbon Programme: FasgeEntrepreneurial Mindsets Through Education and
Learning Communication from the Commission to the Courtbi§ European Parliament, the European Economia
and Social Committee and the Committee of the RegiGOM (2006) 33 final, Brussels - February, 18&(.9.
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2L K. Wilson, Entrepreneurship Education at European Universitesl Business Schools. Results of a Joint Pilot
Survey paper presented at OECD International ConferercéFoster Entrepreneurship: The Role of Higher
Education” June 23-24, 2005.
22 |mplementing the Community Lisbon Programmeop. cit., p. 12.
% The Agenda is available at the website of Entegprand Industry Directorate-General of the European
Commission at: http://ec.europa.eu/enterprise/prereeurship/support_measures/training_educatiantdsh.
4 polishgimnazjumis equivalent to Middle School in Great Britaindamior High School in the United States. It is
for pupils at the age of 13-15.
% The Bologna Process aims to create a EuropeaneHigtucation Area by 2010. One of the prioritiesttuf
Bologna process is the introduction of the thregdecgystem (bachelor/master/doctorate).
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% The medicine and pharmaceutics lasts 6 yearstengraduates obtain the degree of MD or MSc inmphaeutics.
Similarly clerical theology (a seminary) also laBtgears and the graduates obtain MA in theology.
?’For details see Ministry of Science and Higher Edion of the Republic of Poland, http://www.mnisemgpl.
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% The degree of habilitated doctatoktor habilitowany is awarded to candidates who hold a doctor'sededrave
important academic or artistic achievements, hagpgsed a habilitation dissertation and succegstalinpleted the
habilitation procedure.

2 professorfrofesor)is an academic degree awarded by the Presidéne &tepublic of Poland. Nevertheless there
are also posts of a ‘professor’ appointed by paldicuniversities (a post either of extraordinargfpssor or of
ordinary professor).
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% The research was conducted by the author in tieedf2004 within the holistic research project regional
business environment in Southern Poland. The detaitsults are published in: K. WadRegionalne otoczenie
ma ych i rednich przedsbiorstw, Wydawnictwo Uniwersytetu Ekonomicznego w Krakovii@akéw 2008.

31 The questionnaire was sent to 500 enterprisesist?80 to each voivodeship, the return rate arexlito 22%.

%2 The questionnaire was sent to all communes framegion (that is 349), the return rate amoureirt5%.
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% Currently Polish Ministry of Science and Highergdtion consider the project on training enterrise students
similar to those for secondary schools. For detsgle:Mini-Companies in Secondary Education. Best Prooedu
Project, Final Report of The Expert Grouguropean Commission — Enterprise and Industry Borate-General,
Brussels 2005.
34 European Commission assumes that by 2010 aboup®®émber States will have realized such projects.
% The example of such Project can be realized inyéfa@s 2006-2007 international e-learning projgdonovation
through Collaboration” (iCOLL) financed by the Epeman Commission within SOCRATES programme. Cracow
University of Economics was one of the partners.
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This paper outlines Polish experiences in fostering entrepreneurship education as exemplified by the nationwide
program titled “Dynamic Entrepreneurship” which was initiated by the author in 2004. The program was launched to
accelerate entrepreneurship education in higher education institutions, especially within nonbusiness studies in
Poland — an emerging, transition economy with limited experience in this field. Rather than waiting for individual efforts
of each university, the program established a nationwide network platform and provided tools and mechanisms for
accelerated implementation of entrepreneurship courses,

at the bachelor, master and PhD levels. Experience with the project has led to several key success factors:
assimilation of best teaching practices from leading Western academic institutions, identifying highly motivated,
dynamic lecturers of entrepreneurship in each participating university, establishing electronic platform for running
courses as well as exchanging materials, experiences among participating lecturers, and finally, securing external
(public) funding to finance start-up initiatives at both national and local university levels .
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36 During 1990 — 2003, | was engaged in establishingstE& Young in Poland — an audit and consultarnap.fl
was responsible for tax and accounting servicess,daming 1996 — 2000, served as the managing pasfriernst &
Young Poland.
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3 The European experiences, together with speciiomenendations on enhancing entrepreneurship eduocitti
higher education, especially in non-business s dige contained in the most recent report puldishg the
European Commission (2008).
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38 The author believes that setting up business irtoubahall take place only once the basic entreqneship
courses are in place, to ensure an adequate “supipacademic entrepreneurs. Only some of them evilbark on
launching innovative businesses, justifying compredive support in a business incubator.
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CONFERENCE PAPERS

INTERNATIONAL CONFERENCE ON ECONOMICS, LAW AND
MANAGEMENT

“‘SUSTAINABLE URBANISM DEVELOPMENT"

June 4" - June 7", 2008
Tirgu -Mure

ROUNDTABLE

on

+ENTREPRENEURSHIP EDUCATION"
held
on 6 June 2008
at the Continental Hotel, Tirgu-MureRomania
#& 21 )
$> w
SUMMARY PROCEEDING

The Faculty of Economics, Law and Administrative SciencekeaPetru Maior University and ERENET
implement a Project on Benchmarking of Entrepreneurship Educati@elected EU and Non-EU

Countries called EDARO. The aim of the project is to collegtrent practice in entrepreneurship
education at the Romanian universities as well as collest peactices and curriculums in
entrepreneurship education in the old, new and associated EUiesamtd in North-America in order to

develop and establish an advance similar education in the country too.

The Roundtabel on ,Entrepreneurship Education” was held within thesfvark of the 3rd International
Conference on Economics, Law and Management (4-7 June 2008, Tirgu-MRomenania). The
Roundtabel followed the Session on Entrepreneurship Education, which @k gh 5 June 2008.
Presentation on best practice entrepreneurship education wereegdrémen Canada, Croatia, France,
Germany, Hungary, Lebanon, Poland, Slovakia, Slovenia and the US#echakpart of the session was
devoted to present the achievement, practices and problemyeachiad faced in Romania. The
Romanian Academy of Economic Studies and the Institute of Natioc@hoEny made significant
contribution to this session.

The Roundtable on ,Entrepreneurship Education” was co-chaired by
Dr. Antal Szabg, UN ret. Regional Adviser on Entrepreneurship, Director of ERENET, and
Madi Sharma, Chief Executive of the Madi Group, UK Representativetlté European
Economics & Social Committee (Brussels)

Attila Pethoe, Assistant Professor of the Corvinus University of Budapest,neasnated as reporteaur

of the roundtable.

Some 25-30 experts attended the Roundtabel includtngf. Dr. Hans-Jurgen Weil3bach,
(Fachhochschule Frankfurt am Main - University of AppliedeBces, Germany)rof. Dr. Mihaly
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Gorog (Corvinus University of Budapest, Hungari)y. L&szl6é Szerh Associate Professor (University
of Pécs Faculty of Business and Economics, Hung®wy),Andrea Bencsik and Dr. Vendel L re,
(Széchenyi Istvan University, Hungaryprof. Jim Lavon Finlay (Lebanese Americal University,
Lebanon), Prof. Jerzy Cieclik (Leon Kozminski Academy of Entrepreneurship and Management,
Warsaw, Poland)Dr. Michael Soltés (Technical University of KoSice, Slovakid@yof. Dr. Valentina
Vasile, Scientific Director of The Institute of National Economy of tRemanian AcademyDr.
Gabriela Cecilia St nciulescu (Academy of Economic Studied)yof. Dr. Zsuzsanna SzabpDean of
the Economic Faculty of the Petru Maior Universily, Daniela StefanescuManagement Department,
Economic Faculty of the Petru Maior University, PrbBr. Catan Doina (Department of Electrical
Machines, Marketing & Management, Technical University afj)CDr. Mircea Aurel Nit (National
School for Political and Public Administration Studies)

Dr. Antal Szab6Co-Chairman of the Roundtable highlighted, that Europe recognizeddbheation and
entrepreneurship are no more two separate issues. Now, to theal febefit, more and more bridges
link the two. The first important task of the new actionsriprove SME’s capability and competitiveness
in accordance with the new EU policy Fsomoting Entrepreneurship and Skills. However, in the
framework of Bologna process, the entrepreneurship education in Ewtipenot unique.
Entrepreneurship education should not be confused with generaldsuaitgeeconomic studies: its goal is
to promote self-employment, creativity and innovation. Universifiesild integrated entrepreneurship as
an important element of the curriculde also drew attention of the participants to the differem@oa
and cultural background between the advance EU countries as svethea newcomers, where
entrepreneurship and enterprising is still a relatively ppenomenon, where in addition to the Lisbon
strategy and the Oslo Agenda the primary aim is to promotepeaheurship, assist in creation of new
SMEs and strengthen the private SME sector.

Madi Sharma the other Co-Chair in her introductory speech mentioned dita¢preneurship in its

broadest sense, which can stimulate and encourage innovativereative mindsets, should be
highlighted in the Lisbon Agenda as one of the key tools to genae growth and better jobs as well
as to achieve social cohesion and combat social exclusion. Inlahal gociety, it is crucial that the
entrepreneurial mindset is both nurtured and developed at macro, nesuia@o level, providing a

holistic approach while respecting the specific characteadt éevel.In this respect, Universities should
be proactive not only in elite communities, or where individeals afford education, but also within
outreach community programmes to encourage entrepreneurship. 8oltigaion in Europe is a major
challenge and the Universities have a key role here.

During the Roundtable six questions were raised and discussed as following:

(8 '(&/$7(' 78F7 (LTBK BB LY 85H6-+ 33 984 &SP ( 33577(23) T&$ 7('BR$7,21
6<67(0 +2: &$1 :( %8,/ ,7 ,172 7+( 81,9(56,BB/%H85:+(5( 72
'(9(/23 7+,6 &855,&8/80 $7 :+,&+ )$&8/7,(6 (BB670:+7$
6+28/" %( 7+( &217(17 2) 7+( %$&+(/25 0$67(% $I*5@
&2856(6"

#+2: T2 0$.( (175(35(1(85.8/ ("8&$7,21 025( (L75(ISEHEBSHL"
/(66 $&$'(0,&$/"

3. HOW TO ORGANIZE PRACTICAL KNOWLEDGE AT BACHELOR AND MASTER
COURSES? IS THE UNIVERSITY BUSINESS INCUBATION A GO OD SOLUTION? IS
THE ENTREPRENEURSHIP AN ATTRACTIVE CARRIER?
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5. CAN YOU IMAGINE A UNITED EUROPEAN ENTREPRENEURSH IP
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1. Fostering entrepreneurial mindsets of the population is a process for young people
through education at all level, from primary school to university, and later a long-life
learning for the adult generation.

2. Teaching of entrepreneurship is not yet sufficiently integrated in higher education
institution's curricula. The diffusion of entrepreneurship is particularly weak in some of
the new EU countries joined the EU in and after 2004. In Romania we can find only
pilot attempt in teaching entrepreneurship.

3. The scope of entrepreneurship education is much wider that training on how to start a
business, as well as how to write a business plan. It includes the development of
personal attributes and development of such skills like self-confidence, creativity,
initiative, vision, risk-taking and many others.

4, The demand for learning about entrepreneurship is increasing. However, there is a
shortage of human resources and funding for this type of education. Action-oriented
teaching is labour-intensive and costly and requires specific training.

5. There are currently only a few teaching staff on entrepreneurship in Romania. There
are also little incentives to motivate and reward teachers for getting involved in
entrepreneurial teaching and interaction with students. At time being it is not
recognized that it is important to build a career in entrepreneurship in addition to
research as main promotion criteria.

6. ERENET Network has a good potential in entrepreneurship education and it could
contribute to develop the entrepreneurship curricula for the Petru Maior University
and other Romanian Universities.

7. ERENET was advised to develop a methodology for writing case studies and
elaborate a series of case studies on how to start and develop a business in
individual CEE countries.

8. It is recommended to develop a Bachelor and Master Entrepreneurship Program to
be launched at the Petru Maior University in Tirgu Mure . For the preparation of this
program the Rector of the Petru Maior University is recommended to call upon an ad
hoc group of experts including the representatives of the Romanian Academy,
Ministry of Education, selectively Romanian Universities like Babes-Bolyai and
technical University of Cluj-Napoca, the Head of ERENET Network and
representatives of the ERENET universities with advanced entrepreneurship
education, like the J.J. Strossmayer University (Osiek, Croatia), Budapest Corvinus
University (Hungary), University of Pécs (Hungary), the University of Applied
Sciences Institute for Entrepreneurship (Frankfurt am Main, Germany), Leon
Kozminski Academy of Entrepreneurship and Management (Warsaw, Poland),
Cracow University of Economics (Poland) and the University of Ljubljana (Slovenia).
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WORKSHOP
on
“Social Responsible Entrepreneurship for SMES”

organized by:

ORGANIZATION OF THE
BLACK SEA ECONOMIC COOPERATION (BSEC)
and
KONRAD-ADENAUER-STIFTUNG (KAS)

18 — 21 June 2008
SWISSOTEL
Moscow/Russian Federation

The Workshop on “Social Responsible Entrepreneurship for SMs” was held in Moscow, the
Russian Federation, on 18-20 June 2008. It was jointly organized byehlPermanent International
Secretariat of the Organization of the Black Sea Economic @doperation (BSEC PERMIS) and the
Representation of the Konrad-Adenauer-Stiftung (FoundationKAS) for Turkey.

Welcoming statements were deliveredAmbassador Murat SUNGAR, First Deputy Secretary General
of BSEC PERMIS; MrJan SENKYR, Resident Representative of KAS for Turkey; and Wladislav
KOROCHKIN , Vice-President of OPORA ROSSIA, All-Russian Public @igation for SMEs. Dr.
Antal SZABO, UN ret. Regional Adviser on Entrepreneurship and SMEs, SciebDirgctor of
ERENET co-chaired the Workshop and compiled Conclusins and Recommendations.

1. Ambassador M. SUNGARwelcomed the participants to the Workshop and mentioned
that many businesses perhaps would be puzzled if inquired abouwl gesponsible
entrepreneurship. The EU Green Paper “Promoting a European FoedrfewCorporate Social
Responsibility (CSR)” describes this term as a concepteblyecompanies integrate social and
environmental concepts in their business operation on a voluntary Basigl responsible
entrepreneurship for SMEs also leads to the establishmanmotual understanding and respect
between the business communities and the civil society.

2. Mr. J. SENKYR welcomed the participants of the Workshop on behalf of KAS. He
mentioned that this is the 3BME-related event organized by BSEC PERMIS and KAS. The aim
of the Workshop is strengthening a political dialogue betwéen Governments and non-
governmental institutions dealing with SME promotion. Last ¥&&6 sponsored a specific event
analyzing the SME policies in each BSEC country and todawk done is available in a form

of brochure. The current topic has specific interest for SMEh the one hand it is about how to
run the business which positively enhances the society. On theitahéow to bring the social
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and environmental issue to business and how economic transformatidnezmiito sustainable
development.

3. Mr. V. KOROCHKIN welcomed the participants on behalf of the largest Russian non-

governmental SME organization, namely OPORA ROSSIA which egablished 5 years ago
and represents more than 300,000 entrepreneurs in Russia. OPORé#tscohsr2 regional
organizations. The issue of social responsible entrepreneurshigisgassed many times. Small
business has a different relation to this issue than thert@ig. The Russian citizens consider a
business as social responsible in case of:
- 34% fulfill obligations for Government;

27% produce quality products;

25% fulfill their obligations against their clients and partners;

21% provide good working places;

12% fulfill the request of the local citizens;

11% participate in implementation of national tasks.
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Dr. Irina NAOUMOVA , Member of the ERENET made one of the key-note presentationsresié¢he
attention of the participants to the four pillars of the C8&uiding i) economic; ii) legal; iii) ethical; iv)
discretionary/philanthropic. She highlighted the stakeholder apipraa CSR and pointed out the
differences between well-developed countries as well astresiin transition. For SMEs the strategic
management approach is critical. She summarized the researchhainiswinfluencing the SME
development in Russia based on CSR analysis. The University Follows Iaeah&esearch Consortium
introduce the so-called “Competing Values Framework” based on fganiaational culture types
including clan, adhocracy, market and hierarchy culture types.

FINAL DISCUSSIONS AND CONCLUSIONS

The following points were made @ONCLUSION:

1. Corporate Social Responsibility (CSR) is a concept of rmatewy social, ethical and
environmental concerns into business strategy and operations ardcting with their
stakeholders (employees, clients, neighbors, public authoritiessNB©civil society, etc.) on a
voluntary basis.

2. Since CSR was created primarily by and for larger companies,not a meaningful term for
SMEs. For this reason we prefer to use the term on Respo#sitilepreneurship (RE), which
means how to operate a business in a way that enhancesvisscantribution to society whilst
minimizing negative impacts on people and the environment.

3. RE is essentially about maintaining economic success andvaahicommercial advantage by
building reputation and gaining trust of people that work with or live arounchtbepeises.

4. RE is a way of adding values both to business and to sodietyndt about more bureaucracy and
burdens, but another way to run the business.
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10.

11.

12.

In our global world and in the face of global competition, resptssibtrepreneurial action in
future will gain its importance within the context of economy, lgghlity of life, social inclusion
and healthy environment.

CSR/RE can play a significant role in contributing to suskdnaevelopment and enhancing
innovative potential and competitiveness of the BSEC countries. iShivhy CSR/RE should
increasingly become a subject of any enterprise strategy.

CSR is a concern of the top enterprise management and mustchiegal by entrepreneurs with
good business management as a role model.

There is no global recipe for the implementation of CSR/RE iptexbecause every enterprise is
different. CSR/RE has to be implemented individually in the managemetegstra

An explorative study indicates a positive reaction to an appiafishe CSR concept in medium-
sized enterprises in Germany. However, it is not widely communicated otlitsidaterprises.

An explorative study indicates less correlation between CSRPpasitlve business outputs in the
Russian service-oriented SMEs. However, large corporationsugsi& are using CSR as a
promotion tool for implementation of their business strategies.

Today in many CIS countries we eyewitness the creation ohdegeneration of entrepreneurs
and transition from the generation of forced SMEs towards a real emtegpial SMESs.

There are promising government approaches in the field ofgagsivareness toward CSR/RE in
selected BSEC countries, like the Republic of Bulgaria, theekiellRepublic, the Republic of
Serbia and the Republic of Turkey. However, in the majoritB®EC countries the concept of
CSR/RE is still weak and in infant phase, especially for the SMEs.

RECOMMENDATIONS

1.

10.

11.

The Participants of the Workshop wish to give greater palitand social visibility to CSR,
especially to RE. They acknowledged what BSEC enterprises teiyaldone in this field and
encouraged them to do more.

Governments should take leading roles in promoting the conc&BRIRE. Balance the States’
influence over the SME sector by reducing administrativespresover them. Governments
should increase their role in raising awareness and developingftinmative, education and
motivation functions.

CSR/RE issues should become a basic platform for global entrapkipeand business culture.
Governments should include these issues in their national steategleME development.

The BSEC Governments are encouraged to further promote volunamgrenental and labor
instruments, such as environmental management systems, éscladme, organizational health
management and ethical trade.

The BSEC Governments are encouraged to assist SMEs toatetesgicial and environmental
consideration in their business operations, especially those in the sbpply

The BSEC Governments should create and promote national award schéargef@SR oriented
companies and small RE oriented SMEs.

The Participants of the Workshop asked the organizers to lpbuhea presentations of the
Workshop on the internet in order to share these practices amoBgH®© Member States and
other interested actors and organizations.

The Participants of the Workshop suggested developing a kpetiaite on best practices on
global citizens responsibility as well as good experiences on CSR/Riicria the BSEC region.
The Participants of the Workshop suggested KAS to collabor#teewperts in the BSEC region
in a common exploratory research on CSR/RE development for SMEs.

EOMMEX is requested to provide information material on the prmmatool of the Hellenic
Network for CSR. The BSEC Governments are requestedtiorate national awareness raising
materials and programmes to promote CSR/RE in their countries.

The large corporations and SMEs in the BSEC countries shoubdvfthle UN Global Compact
and take voluntary actions to join to this initiative.
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PHOTOS ON THE WORKSHOP

Presidency (from left to right): Alexei Nistrean ké Total Plan of the Workshop,
Sungar, Jan Senkyr, Antal Szabo SWISSOTEL, 29 floor Davos Room
Violeta Virabyan (AM), Milen Bankov (BG), Veni Agim Pasholli (AL), Rauf Aliyev (AZ), Besiki
Kleonakou and Kleoniki Stavrakaki (GR), Dan Chantladze (GE), Maria Bulat (MD), Irina Naoumovy
Teodorescu (RO) (from left to right) (RF), Atilla S6 ut (TR) (from right to left)

Atilla S6 Ut (TR), Irina Naoumova (RF), Maria Bulat Prof. Dr. Christina Karatina Volkmann, UNESCO
(MD), Besiki Chantladze (GE), Rauf Aliyev (AZ), Aui Chairholder (in white) deliver the key note speech,

Pasholli (AL) (from left to right) Katja-Christina Plate (KAS), Irina Alexeeva (RFigfrt),

Oleksandr Holovko (UA), Ana Zegarac (SR) (left)

Méaria Szabd, Assistant Event Manager of the Larissa Kapitsa, UNECE ret. Director
SWISSOTEL
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INSITUTIONAL PROFILE

INSTITUT FUR ENTREPRENEURSHIP — IFE
Institute for Entrepreneurship
at Fachhochschule Frankfurt am Main

— University for Applied Sciences

http://www.ife-frankfurt.de/
Aims and Objectives of the Institute

The IFE has been implemented in 2005 at the Economy and Law Department (Fachbereich 3) of
Fachhochschule Frankfurt am Main because an increasing and urgent need for support of start-
ups could be felt at that time. However, the Institute has been based of a wide range of activities
and experience with start-up development from the very first project “Frankfurter Modell” in 1998
on.

The main issues of the institute are

- doing research concerning business creation, development, and expansion

- providing academic education and practice-related training for young entrepreneurs and
students who intend to make up their own business

- giving consultancy for start-ups

- developing concepts of culturally sensitive consultancy for start-ups founded by migrants

- supporting cooperation and networking of start-ups with existing companies

- developing the cooperation of founders from abroad with their home countries (Turkey,
Maroc, China, etc.) and thereby opening new markets.

Moreover, the IFE operates a small incubator with 4 to 5 places for students and alumnis who
are in the process of establishing their enterprises in the field of information technology,
multimedia, logistics or health management.

The Directory of the Institute has six members from the teaching staff:
Prof. Dr. Hans-Jirgen Weissbach (managing director), Prof. Dr. Martina Voigt, Prof. Dr. Tino
Michalski, Prof. Dr. Wolfgang Hossenfelder, Prof. Dr. Hilko J. Meyer (Dean).

Working together with other departments, the IFE has coordinating and integrative functions for
start-up education and training at Fachhochschule Frankfurt. The IFE is financially supported by
the Economy and Law Department. In the following, we are giving a list of recent activities of the
IFE.

Projects finished
— Project ,Competency Development fo Start-Ups” (Federal Ministry of Research, ended in
2005)
— Participation in SOCRATES Grundtvig Project ,Diversity & Gender Experts for Europe”
(2007)
— Participation in EXIST Il Program (Federal Ministry of Research, ended in 2007)
— German-Turkish Enterprise Day (November 2007)
Regular teaching activities
- Seminary “Entrepreneurship” in Business Administration
- Strategy Seminaries (eligible)
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- Supervision of Diploma Theses
Incubation activities
- 12 start-ups, 11 of them have been successful
- average time of incubation: 18 months
Working plan
— Participation in LEONARDO Moduc Project ,European Entrepreneurship Education®
(started in July 2007)
— Preparation of an MBA Program in Business Development (aiming as well at Corporate
customers, SME, Start-ups, and Non-Profit Organizations)
— Maroc-German Enterprise day (2009)
Cooperation
- BEST-EXCELLENCE Project of Frankfurter Allgemeine Zeitung — F.A.Z Institute
Contact:
Prof. Dr. Hans-Jirgen Weissbach
Fachhochschule Frankfurt am Main
FB 3, IFE
Nibelungenplatz 1
60318 Frankfurt
Tel. + 49.69.15332719
Fax + 49.69.15332769
Email weissbach@ife-frankfurt.net
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PROGRAMME OF THE
3 ERENET ANNUAL MEETING
&
ESBA BOARD MEETING

18-19 September 2008, Budapest, Hungary
#&<>52 1FC B I3

For registration and further information please contacEHRENET Secretary Attila Pethe , Budapest
Corvinus University, Small Business Development Centre, Phe3€1)] 482-5116, Fax+361) 482-
5408 E-mail: inffo@erenet.orgor attila.petheo@uni-corvinus.hu

INVITATION FROM THE ERENET SECRETARY

\"{

Entrepreneurship education and development, especially for SME&eeas
receiving increase attention at all level in nationainecay. The Entrepreneurshjp
Education and Research Network among the Universities of CeamtdaEastern
Europe ERENET, consisting of university academicians, government
representatives, experts from business services providers apodngdse
entrepreneurs, has contributed to the promotion of entrepreneurdigpuativersity
curricula, harmonisation and development of entrepreneurial edoicatialuation
and development of government's SME national policies, promotion of
communication and dissemination of best practices in SME promogiated
issues.

"3 )M It is my great pleasure to invite you to ti&Annual Meeting of the ERENET to
be organized on 18 September 2008 at the Corvinus University of Badape
Hungary. It is a great honour for us, that the European Smaih&agsAlliance
ESBA will represent in our Meeting and following this evenwiil held its Board
Meeting also in Budapest. The Meeting has an excellent programecent
developments in two important topicBrst in entrepreneurship education, and
secondn the role of business services providers in promotion of entrepreipeursh

It is a great pleasure to inform you, that ERENET receiwelBSN international
recognition and we shall discuss the orientation of our ERENEJAREE for the
next two years. We shall also discuss the future orientatiomaddlities of work
of the ERENET activities.
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INVITATION FROM THE SMALL BUSINESS DEVELOPMENT CENTRE OF T HE

CORVINUS UNIVERSITY OF BUDAPEST

"3 B

%

The eternal truth than we learnt long ago here in East Europe is ‘We leafmt
only in water’. The only problem is that the pool was dry foranihran 40 year
and we only red about market economies and competition from bimoks.
Anyway, the situation today is totally different. East Europmylsi but surely is on
the way to build up its modern market economies. As for now, fteigiming is
perfect to sum up the experiences that have gathered so far.

But which is true even today is that nobody becomes an entreprenaoeaTlo
start up a company needs lot of preparation. This doesn’t only stedging
theories and principles from books but the improvement of sudk akitl abilities
that are necessary for managing a business successfullyobjeetive of our

conference is to collect the best practices of the ERENIEmMber universities.

Thus we want to help the further future development of our partners.

I'm very happy and proud that the Small Business Development Génlie
Corvinus University of Budapest will be the host of the 3rd annual generailags
of ERENET. We also have the honour for us, that the Europeailt Busness
Alliance ESBA will represent in our Meeting and following tieigent it will held
its Executive Committee Meeting also in Budapest

I hope that we will organise an interesting and exciting pnoge for our
partners for September 18-19th 2008.

D SW

INVITATION FROM ESBA

We are delighted to support ERENET®S Bnnual Meeting. The Europed
Commission’s pending proposal for a Small Business Act for Eullepenstrate
the recent improvement in the attention paid to the needs of lsnsallesses by E
and national policy makers. Many challenges lie ahead, howeverder &or
entrepreneurs feel the tangible benefits of the EU’'s SMEy&e therefore look
forward to sharing our experiences of the key topics of entreym&np educatior
and business services providers and to learning from the ségnifexpertise o
ERENET’s members in September.

We are also very pleased to be invited to hold our Board MeatiBgdapest
during our 18 Anniversary year. Since 1998, ESBA has become one of the
SME organisations in Europe, representing almost 1 million dmalhesses in 3
European countries. Over the years, ESBA has developed considexpbltise in
providing EU intelligence for member organisations and in promolielg tause tc
the EU Institutions. Increasingly, our model of business repras@mt which is
based on strong independent ‘advocacy and benefits’ groups, rathestahaory
membership organisations, is being adopted across Europe. We haf@¢haso
begun to develop a Capacity-Building programme in order to Iseiplar
organisations grow and offer more and better services to tlibers. In 2006
ESBA implemented a new business plan to intensify its desvih Brussels an
has made significant progress towards its objectives. Adding value tobsrsiaibss
representation remains, however, our strongest wish for this Arsaiyeyear anc
beyond - we look forward to ESBA and ERENET's continuing and ffilu
cooperation.
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OUTLINE PROGRAMME

18 September 2008

09.00 - 09.50
10.00 -10.30
10.30 -11.00
11.00-13.30
13.30 - 15.00
15.00 - 16.30
16.30 -17.30
17.30

19 September 2008

Delegate arriving, Registration, Refreshment on arrival -oikety

Opening Welcome

Dr. Taméas Mészaros, Rector of the Corvinus University of Budapest
Tina Sommer, President of ESBA

Dr. Antal Szabd, Scientific Director of ERENET

Report on the activities of the ERENET Networkin 2007
by Dr. Antal Szabd, Scientific Director of ERENET
Achievement s inEntrepreneurial Education

Benchmarking of Entrepreneurship Education based on the EDUAR
ERENET Project by Professor Zsuzsanna Katalin Szabo, Dean of Faculty of
Economics, Law and Administrative Sciences, Petru Maior University
Targu-Muresh, Romania

Entrepreneurship Education at the Hungarian Universities from
Bachelor via Entrepreneurial Incubating to Ph.Degree byProf. Péter
Szirmai, Head of Small Business Development Centre at the Corvinus
University of Budapest, Hungary

Achievements in Entrepreneurship Education at CEE Universitsby
lecturers from CEESanja Pfeifer, Associate Professor, Faculty of
Economics, OsijekyVihaly Goérog, Associate professor, Corvinus
University of Budapestlerzy Cieslik, Leon Kozminski Academy of
Entrepreneurship and Management, and otioess announced later
etc.)

Lunch at the Corvinus University of Budapest
The Role of Business Service Institutions

Business support in the United Kingdonby Colin Wilman, Gairman for
Education and Business Support in the Federation of Small Business, UK
Business Service Institutions in Germanyy Dieter Ibielski, Presidential
Counsellor, Honorable Member of the ERENET

Activities of the Regional Centre for SME Development Subotiaby
Branco Malagurski, Director of the SMER, Subotica, Republic of Serbia
Integrated Business Service for Enterprise Developmefity Istvan
Kovacs, President of the Hungarian Consortium for Entrepreneurship
development

Discussion by the participants

Discussion of upcoming events and activities for 2008-2009
Closing of the Meeting

BOARD MEETING of the EUROPEAN SMALL BUSINESS ALLIANCE
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UCL SSEES Centre for the Study of Economic and Social Change in Europe

Workshop
on

ENTREPRENEURSHIP in COMPARATIVE PERSPECTIVE
3 November (Monday) 2008
Room 4XX, 4" floor, SSEES building, Taviton Street, London
16 Taviton Street - London - WC1H 0BW
10.00 -10.15 Registration, coffee
SESSION |

10.15-10.55 Leora Klapper (World Barhtrepreneurship: Lessons from the WB Enterprise
Survey

10.55-11.35 Saul Estrin (LSE), Julia Korosteleva (UCL), Tomasz Mickiewicz (UCL)
Determinants of High-Powered Entrepreneurship in Comparative Perspective

11.35-12.15 Slavo Radosevic (UCL) and Maja Savic (UEityepreneurship and Innovation
in Transition Economies

12.15-13.00 Lunch
SESSION Il

13.00 -13.40 Frederike Welter (RWI-Essen) and David Smallbone (Kingston Unjyersit
Entrepreneurship in Transition Economies

13.40 -14.20 William Bartlett (Bristol University) and Mirela Xeneti (BridJniversity)
Entrepreneursip: Comparative Analysis of the former Yugoslav states

14.20 - 15.00 Antal Szabo (Budapdsttrepreneurship in Southern Caucasus

Attendance is free based upon registration. Please, contact Ms. Hannale@gitbst via Email
h.spikesley@ssees.ucl.acakby phone on 020 7679 8810

For further information contact: Prof. Tomasz Mickiewi¢adckiewicz@ucl.ac.uk
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Cracow University of Economics
Faculty of Economics and International Relations
Department of European Studies
Department of Entrepreneurship and Innovation

INTERNATIONAL SCIENTIFIC CONFERENCE ON
ENTREPRENEURSHIP AND GROWTH OF FAMILY FIRMS

June 4-5, 2009
Cracow, Poland (CUE campus)

Organizers:
Department of European Studies and Department of Entrepreneurship and Innovation
Cracow University of Economics

Conference ldea:

Entrepreneurship is a necessary condition for economic growth and development. Modern states
converge in treating entrepreneurship as a key economic resource. But entrepreneurship is especially
important in the period of structural change and changing global division of labour. Enterprises often start
from an entrepreneurial idea of an individual, but then continue as family businesses. Hence, the
conference links these two issues.

Cracow University of Economics has designed the conference as a meeting point to discuss past, present
and future tendencies with regard to entrepreneurship and family firms as well as to share ideas on
modern entrepreneurship and family firms research.

Conference Topics:
The idea and determinants of entrepreneurship in modern economies.
The relations between entrepreneurship and family firms
The advantages and disadvantages of family as a vehicle for entrepreneurship.
The impact of family entrepreneurs on local development: spatial dimension of entrepreneurship.
Challenges of family firms’ succession.
Various research approaches to study family firms’ development and growth.
Public policy instrument to promote the growth of entrepreneurship.

Call for Papers:

Submissions are invited. Abstracts and CVs should be sent to Krzysztof. Wach@uek.krakow.pl before
November 15, 2008 . Papers will be subject to a review process. Accepted papers need to be submitted in
full by April 15, 2009. Accepted papers will also be considered for inclusion in an edited book. Additionally
all the papers will be published as conference proceedings in an electronic version.

Fee:

There is no conference fee. The participants are to cover accommodation and travel expenses on their
own.

Contact:
Prof. Aleksander Surdej, e-mail: Aleksander.Surdej@uek.krakow.pl
Prof. Krzysztof Wach, e-mail: Krzysztof.Wach@uek.krakow.pl

Cracow University of Economics

27 Rakowicka Street, 31-510 Krakow, Poland
Fax: +48 12 293 5042, +48 12 293 5049
Tel.: +48 12 293 7457, +48 12 293 5327

Conference Website: http://www.conference.uek.krakow.pl
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